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APPLICATION FOR INTIMATION
Appllcatlon lD

| 110825862003

I 2052700314702s07

Nagpur

Amravati

Shop lnspector Office, Morshi, Address- Shrimati Manda Manohar
Mohoda , Manorama Complex , Near S.T. Depo, Amravati Road,
Morshi, Amravati

Reglstratlon Ceillflcate / Intlmatlon
Recelpt No. dfarft rqir I qrrfr o.fiio.

Dlvlslon / Brrrr

Dlstrlcr / fuCr:

Offlce Name

Name of the establlshment /
3IrFttTAt ar,r

ANr

3rEi

\NDI MARKETING

A qr-dtrrr

Prevlous dotalls of estabtishment
/ rr+qlq+fr fAf+ sfrH{ mftil

New Registration

Postal address and sltuatlon of
tho Establlshmont / ( :ngflqlqr
Tar )

JAWAHAR COLONY, MORSHI, MORSHI, MORSHI,
MORSHT (M CL) , MORSH|, AMRAVAT|, 444s}s

ilcr6{
*iilff liIef f ,fr rf ,Eilsfi ,,il?f f ,Tilefr ,:ra{r+fr ,aaago s

Moblle / $aqgq* 5,. 7798262639

Emall-ld/t-ianrc*

Date of commencement of
buslness / qirgr{ g5 *Ecrqr
fuir

01t11t2020

Naturo of Buslness / qfiIqrt
trGq

MASALE ALL PRODUCT T{-e 3n-d s}sfc

Whether establlshment falls under
publlc or pilvato sector / gr+qltrar
Trffi{r fdrd ti *I e'rrrfr qi-drd

at

Private

Total No. of Employee Men Women Transgender I rot.l
0 0 0 0

Name ol the Employer, ?Trilfiri
ar.I

ARJUN VINODMO AMRUTE srfd Edr{fla 3r{A

Resldentlal Address of the
employer / aftr5rqr ff,crs€qrdEl
lrflI

JAWAHAR

COLONY,MORSHI,MORSHI,MORSHI,MORSHI (M
cL),MORSHt,AM RAVATI,444905

rqr6{ +iafr, Enf, Ihf, Hlaf, Tnefrdrf,
3rq{Iirfi, 444905

Resldent Slnce / qRilq
1 995

OWNER

7798262639

arjunamrute5l 4@gmail.com

78't395937343

Status / Deslgnatlon

Moblle No

E-mall !D

Aadhar No

Name of Manager / qtprrqffi
arit

Resldentlal address of Manager /
4irerrlrfirqr 6qTs€ttarsT rdl

Contact No

GT
{ffiffi
H}Htrffi

ffi,'



Emall-lDrt-tasrrr*

Detalls Of Partner/ Dlrector / Trustee / Commtttee Members

723717614135

Name of the member of
employer's family employed ln the
establlshmont I rmrnriA ffiA
ffi*f,I rflimiqr Effid Fsri$
;rri

NAHI

arfr

Self Declaratlon / t[dcuIrTd

I ARJUN vlNoDRAo AMRUTE, hereby solemnly affirm and state that the business which I ARJUN vlNoDRAo AMRUTE havestarted is not banned or prohibited by any Act, Rules, Law or order of any court of Law or any competent authority and the premiseswhere I ARJUN vlNoDMo AMRUTE, are conducting the said business is free from violation of any Act, Rules, order of any court ofLaw or any Competent Authority.

I ARJUN vlNoDRAo AMRUTE, hereby dedare that the information provided above is rrue and conect to the best of my/our personalknowledge' information and belief' I ARJUN vlNoDRAo AMRUTE, am/are fully aware about the consequences of giving falseinformation' lf the information is found to be false, I ARJUN vlNoDRAo AMRUTE, shall be liable for procecuuon and punishment underthe lndian Penal code (45 of 1g60) and /or any other raw appricabre thereto.

I ARJUN vlNoDRAo AMRUTE, have obtained necessary licenses, permissions, permit for the conduct of this business and the place ofbusiness from the appropriate Authority.

I ARJUN vlNoDRAo AMRUTE, shall be responsible and liable for legal action if the business is conducted without proper licence,permission, permit from the appropriate Authority. l/We submit and declare that I ARJUN vlNoDRAo AMRUTE, will not undertake anyillegal activity or any business prohibited in law in force in lndia.

I ARJUN vlNoDRAo AMRUTE, dedare that the place of business is not located in any area wherein commencing / running of such
business is prohitited by any raw or order of any competent Authority.

I ARJUN vlNoDRAo AMRUTE, hereby declare that the copies attested by me are true copies of original documents. I ARJUNvlNoDRAo AMRUTE, am/are well aware of the fact that if the copies are found false/forged, hrr/e shall be liable for procecution andpunishment under the lndian Penal Code (45 of 1860) and /or any other law applicable thereto.

I ARJUN vlNoDRAo AMRUTE, undertake to abide by the provisions of the Maharashtra shops and Establishments (Regulation ofEmployment and condiuons of service) Ad', 2017 (Mah. LXI ot 20171 and the Rules and orders passed thereunder by any Authority.

^ - 
dI 3rfd HE{rd 3r€n' qr{ilt,f$r4Tfr Fd:dFerfr fiiiV 6'ri 3nfr 3rt aqc mratlq..ri fr, m/ $rFfi qs dfrur aq{fiqr+t ffi$frfrqff, Bqq, mr+qT ffiEr iffi Etfr arqr;rqmr rnrar 6lqcqr& mrT srfir*FqrEr nrhr rcrt dfi qrduqrd 3nifr arfi fr;Er q-dr$

ifi{sqrd 3lrdfr ar& 3IIfr fr 3rfd fddr6rltr rqfr wr ;n}a r+a air€rq q-S-d 3G/ 3flifd +.} ffi sfrfrqq, frq-fi, siolal€iFn{Iltlzflil rruo ffi uffiq crfusri{rEr snear qit F6iS-d Ar}e arfi.

fr grfd fratfirE 3n[i, qr{drt 3rt dtril +..rdr6ci #,r, rt srqhtt a{4 +ffr affi, aryr Jrffg{r tqffi6 ardr{€r, arFfirqrs} E

F ry,ry ut a f+q* 3tB. T6rfi EItrdI auqr4r c?ffi rayyrtrar q"t Br"fr{ 3G. Eilfi Ertrfi T6rfr 3{16€ $rans fi 3l-td
ffa}firq 3r{A g{r€rq rs {itrdl (1860 iIT 45) 3ra} triqr dfld.itnd drrl 3rsiflr Fa-{ 6fur.qr& 6lqEqr+ E?nr sRuqr€r& s ft}*{r6I cr{
3G/ 3n6}d.



fr 3r$d Fdil-fitq 3r{4, $Etd a* +ieqr fir+f, 
"qaslq 

fr.ruqrsr& Tidfud F{Ed mfuflqrfi{d firnq?fi.a 3rfrcil, qrErrfi, q-{-cErr srR.dar 3{rt.

fr 3rt'd fufflrd snfe, irga.A, vcat;rn, qcdrar a tar aresrq qt;a rrerg 6geafr mrrsr$-\qr6; qir E ilrrirq* {,u.

fr 3rfd rfirfllq vd, rt dBd FfdETe fi, sTrtdrdrd dr{3rsoTr,rr sEn?riildtd aar$ 3firis ffi?fr{ tar 3n,ur *rsrq n-{ur* arfi.

fi 3rfd ffdE{E }r{i, 3r$ ded Frdffi fr, Se} y TT gF n{uqfiF fEiqr qrafdoqrfi +,}qFqr6l 6rqer<R htr +iurcua {erffqrfu*rqrqr 3rhrqErt rdr$'frilil :ns er ffi f{rftn arsl in+t qasrqlt b6IoT Rrd aE1.

fr 3rfd EaI4rIE 3r{i, 3rt dkd mrdf+.ri *'T, rffircd sr5t fr-far rari-sraif+a rsnt+qmr rfi qr {a qrd(r{frrqr rf,eifi 3nia.qr rff rrs F*qr raEd 3rs.qrn 3ndF snarrm sTrrfiq <s dFar (taoo sr 4s) 3flfr / fiiqr Ffl€iiqrd art srrfrar ffi g:d{Erflr/sFar aq ;qrqmaa trdFr-r{uqrur& a trratnrSr m 3qa iffir. qa *- ,-e, 3n6td urdt rfrr/srqrar Triarufr-{ 3G.

m 3rta rrd)({s 3r{i, aERIo.(- rr} E 3lr€.Irril {d+trn e tEnrdri mqrd) sfufr{q, 2017 (2017 qT 61) E iluiilrd ilqR *-u-arfrqqrdra il{-{fit rrfr serq crfu6rt qrns*r E tBd s,{rqrd gr*d sn&r uit 1u{-a: o.o-* *o.*d # raat.

ARJUN VINODRAO AMRUTE
Name and Signature of the Employer



.,"
rl..'{,

lillliiillNlH$ll

ffi

:*'

he

w
s
I

i'rfl I i ::

u , ".:$';S#"i

*r+;.+e
l::tll ,t:. l;;; ir

t}]ts*l$$















,2-.o

By Regd.Post A/D

CENTRAL RAILWAY

OFFICE OF THE,
Deputy Chief Engineer
(Track Machine) Line,
Bhusaval

Date: f q)o7, AAW

Sub: Recruitment of Technician Grade-III (TM) in PML-2 in Dy.CE.TM.L.BSL, Central
Rly. Bhusawal Selected by RRB, Mumbai against Category No. 137, CEN No.
Ol /2OlB in Engineering (Track Machine) Department.

Bqf: PCPO, CSMT Mumbai's letter No. CR/P-HQ/E,E/2|O/3lTech-uI(TM) dated
),5.06.2020.

*#*

With reference to the above subject, it is to inform you that your name has been
recommended by the RRB Mumbai for appointment in Track Machine Organisation initially as
trainee Technician Grade-III(TM) on Stipend of Rs.lgg}Ol- + allowances as admissible from
time to time purely on provisional capacity on the following terms and conditions.

S.N Description/ Terms & Conditions
01 You will be paid Stipe@ Matrix Irevel-2 as per Ttrr CpC

per month plus other allowances as admissible under the rules in force from
time to time during the initial training period of 06 months.

02 Your appointment as Technician Grade-III(TM) will be subject to verification
of your Antecedent and character and atl relevant documents.

03 You will be governed by New Pension System applicable from 01.01.2004.
04 You will have to sign on the prescribed form in regards to plural marriage.05 You are liable to be posted and transferred to any Division on the Centrat

Railway.
06 Your engagement will be subject to all rules and regulations issued by the

Government of India and the Central Railway Administration from time to
time.

07 No change of Category and Division are permissible as per the extant
orders.

08 If you are in Govt./Semi Govt. service, you should have to produce NOC (No
Objection Certificate) and a relieving letter from your employer to join ihe
new post.

09 You may also bring the latest 08 colour passport size photographs (not more
than 01 months old).

10 No Railway Quarter will be allotted during the training period.
11 If you quit the service during the duration of the initial training for any

reasons OR resign from the service at any time during the course of training
or if you have removed from service or if your services are terminated by the
Administration due to reasons attributed to your misconduct, you will have

No.: BSL.W.TM.P.RRB.Tech-il t.78

Post ltlorshi, Snanta'i ,"n"r" ,iJin,,
X,::.I y:t:rastra, oist--nmravat,"
r-rry-Amravati Together, pin Code _
444905

--



t2

13

L4

to refund the cost of training as calculated and intimated to you by theAdministration.
If required you will have to serve in Territorial Army for the period specifiedby
the Railway Administration.
The cost of training will be refundable by you, if you fail to serye the Railwayfor Five Years from the date of regulai posting"i.e. .rt., the complltio, orsuccessful training.
In case you are.wilhng to join, you may report to this office on or before
l3l.GS19'c8^.with all rJlevant doiuments in original about your Educationaland Technical euarifications such as schoor/6oflege GavingCertificate/SSC/ITI /HSC/Graduation/PG Marks sheet,' Boarj Certificate,NTC Certificate, Domicile Certificate, Caste Certificate in CentralGovernment format etc. along with two set Xerox copies duly attested byGazetted Officer.
You should submit the copy of Bank pass Book with a copy of cancelledblank cheque, Bank Account Number, Bank Address, copy of pAN card &Aadhaar card self & all family members at the time of appointment intriplicate.
Y-ou should bring the Character Certificate on the enclosed format from theHead of the Educational Institution last attended by you. rhis CharacterCertilicate (in original) should be attested by the 

-First 
Class SpecialExe.cutive Magistrate (including Magistrate oi Di,ri"io.r, suu-tvtagi'st ateDivision) or by two Gazetted Officers.

An Attestation Form, s-ervice Agreement Bond Form, Indemnity Bond Form& Form of Caste Certificate are also enclosed for resubmittinj the same tothis office duly completed in alr respect, tailing which yo,i *itt not be
appointed.
If you fail to report on or before J.Sl.g.&lr4te, it will be presumed that, you
are not interested in offer of appointment & offer of app-ointment will liable
to be cancelled.
Your services shall be liable to termination during the probation period
Without assigning any reason.

1. Service Agreement Bond (surety Bond) to be submitted on Rs.1oo/-
_ (Non- judicial) stamp paper oR Adhesive stamp duly Notary
2. Attestation Porm in Duplicate.
3. Format of Character Certilicate.
4. Format of Bond of Indemnity.
5. Format of Caste Certificate in Central Government.

6. Yz Set Pass No. dated_Ex_
to Bhusawal for joining, valid upto

Please acknowledge the receipt of this letter.

15

16

L7

18

19.

Encl:

Bfuast?W
Asstt. Personnel Officer/TMO

For Dy. CDITMIL/BSL

. s6lorffoqffi(fl.gc.sn)
fi gcgua mriin(fl .qq. )+ft ;.te f*la

Asstt. Perionnal Offlcer (TMOI 
-

For Dy, Chief fingin r.rr iTM) Line C.tity,ASt
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HO/HR/TA/83465144

Date:04/02/2022

Ms. Mayuri Mukesh Shinde, 
Shri. Vitthal Niwas, Samarth Colony Morshi, Near Hanuman Madir, Amravati, Maharashtra, 444905

Dear Ms. Mayuri Mukesh Shinde, 

Sub: Provisional Offer Letter 

With reference to your application and further to the interview and/or subsequent discussion you had with us, we
are pleased to offer you the position of 'Deputy Manager '- Grade 'D1' . 

By joining ESAF BANK, you will be part of a fast-paced and socially dedicated team that works together to provide
“Joy of Banking to Everyone'. Also, you are committing to the Bank's Vision of being India's leading social Bank
that offers equal opportunities for the whole society through universal access and financial deepening, thus
promoting financial inclusion, livelihood and economic stretch to the highest level of your ability and potential. 

The details of the offer are as follows, and shall be confidential. 

You will be on probation for a period of six (6) months from the date of joining the Bank. Your service in the Bank
will be confirmed subject to your performance being satisfactory during the probationary period. 

Your remuneration will be as follows: 

1. Annual Salary would be Rs.540000.0
2. Apart from the above, you will be eligible for Performance Incentive/ Pay as per Bank's policy, applicable to the
Role/Grade. 

The emoluments mentioned above are payable as per the policies of the bank, after effecting appropriate and
applicable statutory deductions if any. 

You shall be eligible for TA & DA and other payments as applicable to the grade, in line with the Bank's policy.  

Your initial posting will be at any branch/office anywhere in Maharashtra. However, the Bank reserves the right to
transfer you to any Office / Department / Branch of the Bank, in India, that is in existence / or may come into
existence at a future date, based on the Bank's business requirements. 

You shall give the acceptance of the offer and of the above terms and conditions of employment on receipt of this
letter. This offer letter is valid for 7 days from the date of this letter, for acceptance. This offer shall be effective
from the date of your joining the Bank. 

Your performance will be reviewed on a regular basis as per the performance parameters appropriate to the
position mentioned. You will be governed by the rules, regulations and policies laid down by the ESAF Bank from
time to time, and as applicable to your position. 

Notwithstanding anything contained herein, if you are found to be indulging in any act of commission/omission that
may be prejudicial to the interests of the Bank, violation of its code of conduct and/or policies, such act shall
warrant disciplinary action, as deemed fit by the Bank. 

Your appointment is subject to the necessary verifications / NOCs / receipt of Experience and Conduct certificate
from your present/previous employers and receiving satisfactory references. 

The terms and conditions set out in the letter of appointment constitute service conditions applicable to your
employment in the Bank and in case of any dispute arising out of the same, the Courts at Thrissur will have
exclusive jurisdiction. 

You are requested to submit the below documents at the time of joining:



Annexure 1 (link)

Medical Certificate (link)

Self Declaration of Medical Fitness (link)

Please note that you are required to join the Bank as per the date, agreed in our discussion. 

We welcome you to ESAF Small Finance Bank and look forward to your valuable contribution in scaling ESAF Bank
to greater heights. 

Yours sincerely, 

Bobby Abraham Mathew
Head HR (In-Charge)

Compensation Particular Monthly Annual
(A) Fixed Monthly Pay – EARNINGS
Basic Pay 16700 200400.0
House Rent Allowance 5010 60120.0
Dearness Allowance 0 0.0
Conveyance Allowance 0 0.0
Medical Allowance 0 0.0
Periodicals / Self Development Allowance 0 0.0
Food allowance/Coupons 0 0.0
LTA 1391 16693.0
Special Allowance 17713 212552.0
Total (A) 40814 489765.0
Fixed Monthly Pay – DEDUCTIONS
Provident Fund - Employee 1800 21600.0
Professional Tax 0 0.0
Charity Fund 167 2004.0
ESWT Fund Contribution 167 2004.0
ESWT Membership - Rs.1000/- ** 0 0.0
Let Them Smile (Voluntary) 0 0.0
Staff Advance (if taken) 0 0.0
Death Fund 0 0.0
TDS 0 0.0
Total Recovery 2134 25608.0
Net Salary Credit to Bank A/c 38680 464157.0
(B) Annual Pay
Bonus 583 7000.0
Total (B) 583 7000.0
(C) Retiral & Other Benefits (Employer Contribution)
Provident Fund - Employer 1800 21600.0
Medical Insurance 1000 12000.0
Leave Surrender 0 0.0
Gratuity 803 9635.0
Total (C) 3603 43235.0
Cost To Company (A+B+C) 45000 540000.0

1. Incentives are paid to Employees in Business Stream as approved from time to time
2. Performance Pay upto 10% of Gross will be paid to staff in other Streams based on Bank's,Department's and

Individual's annual performance  
3. Employees Deposit Linked Insurance Scheme on Normal Death.
4. Group Term Life Insurance (for spouse also) 

https://esf-public.s3.ap-south-1.amazonaws.com/files/Annexure1.docx
https://esf-public.s3.ap-south-1.amazonaws.com/files/MedicalFitnessCertificate.pdf
https://esf-public.s3.ap-south-1.amazonaws.com/files/MedicalHistoryQuestionnaireForm.pdf


5. Death Benefit from Staff Welfare Trust 
6. Future Gratuity benefits.
7. ESAF CUG facility.
8. Car Component  as per Car Policy of the Bank
9. Changes as per bank policy will be incorporated time to time

 NB: 1.  1% of Basic salary will be deducted towards ESAF charity Fund meant for the charitable activities
conducted by ESAF Society (eligible for 80G deduction under Income Tax Act)
2. 1% of Basic salary will be deducted towards ESAF Staff Welfare Fund meant for the employees of ESAF group
3. Applicable TDS will be effected on the salary.



 
 

 
 

PRIVATE & CONFIDENTIAL 
 

REF: DDFPL/HR/ICRM /APP/2021-22/250                              Date: 18-Feb-2022 
 
To, 
Mr. Arjun Vinodrao Amrute 
Morshi. 
 
 
Dear Arjun Vinodrao Amrute, 

APPOINTMENT 
 

1. Appointment 
We refer to your application and subsequent discussion with us and have great pleasure in 
appointing you as “ Junior Sales Officer ” in Sales (SUP) with effect from 01-Feb-2022, on the terms 
set out in this letter. 
 
2. Probation 
You will be on probation for 6 months w.e.f 01-Feb-2022. The probationary period may be 
extended depending on performance and conduct. If your performance & conduct is found 
satisfactory during the period of probation or extended period, your appointment will be 
confirmed in writing on the express terms and conditions so stipulated in the confirmation letter. 
Unless so confirmed in writing, you shall continue to be in probation. 
 
3. Reporting Authority 
You will be reporting to Mr. Anant Phate. 
 
4. Place of Posting 
Your initial place of posting will be at ‘Morshi’. The company reserves the right to transfer your 
services to any of its section/ plant/ depot or group company anywhere in India depending on 
company’s requirement.  
 
Your services can also be liable for deputation on a project to any other establishment other than 
this company on the sole discretion and on the terms and conditions decided by the company. 
 
5. Contingency Conditions 
This appointment/confirmation will be subject to receipt of satisfactory verification of the 
particulars furnished by you in your application to the Company. This appointment/confirmation is 
contingent on your submission of satisfactory proof of your academic degree/certificates, contact 

https://account.cygnature.io/document-details/3e431d07-5c26-451f-9bda-3a1d8c443730
https://account.cygnature.io/document-details/3e431d07-5c26-451f-9bda-3a1d8c443730


 
 

 
 

information, within 07 days of this letter. This appointment/confirmation is also contingent upon 
satisfactory completion of a pre-employment background screening, which may consist of 
verification of education and previous employments. You are liable for immediate termination of 
services if it is subsequently proved that you have obtained this appointment through willful 
misrepresentation of facts and/or by furnishing false documents and information or suppression of 
facts or information in respect of aforesaid matters. 
 
6. Medical Fitness 
This appointment will be subject to you being found medically (physically & mentally) fit by our 
approved medical doctor during currency of the employment. The appointment shall be continued 
subject to your ability to discharge your duties as per the expectations of the company. 
 
7. Remuneration 
Your Fixed CTC / Gross Salary structure will be as follows 

Particulars Amount (Monthly in 
Rs.) 

Amount (Annually in 
Rs.) 

Basic + D.A. (Consolidated Salary) 8880 106560 

House Rent Allowance 444 5328 

Conveyance Allowance 0 0 

Education Allowance 600 7200 

Statutory Bonus 0 0 

Performance Development Allowance 923 11076 

Total Gross Salary 10847 130164 

Deductions:  

Professional Tax 200 2500 

Provident Fund 1066 12792 

ESIC 81 972 

Total Deductions 1347 16264 

Net Monthly Payable 9500 113900 

Terminal Benefits: 

Company’s Contribution to Provident Fund 1154 13848 

Company’s Contribution to Gratuity 427 5124 

Company’s Contribution to ESIC  353 4236 

Total Terminal Benefits 1934 23208  

Total Fixed CTC 12781 153372 

Your remuneration will be subject to deduction of tax at source and other applicable taxes and 
statutory deductions, as applicable from time to time. 

https://account.cygnature.io/document-details/3e431d07-5c26-451f-9bda-3a1d8c443730
https://account.cygnature.io/document-details/3e431d07-5c26-451f-9bda-3a1d8c443730


 
 

 
 

Your increment and promotion will be based upon your and company performance and shall be in 
accordance with the policies of the company.  The company reserves the right to restructure your 
salary at any time without ascribing any reasons. 
 
8. Benefits:   

i) Medical Insurance Scheme: You will be entitled to the benefits of the Medical Insurance 
Scheme after completion of 1 year of employment upto Rs.2,00,000 lacs per member of 
your family per annum. The scheme covers you, your spouse and two unmarried children 
below 21 years.  

 
ii) Gratuity Fund: Upon your completion of 5 years or such other period as may be prescribed 

by the applicable Law/s of land from time to time of continuous service with the Company, 
you will become entitled to gratuity as per the Rules of the Gratuity Fund established by the 
Company. 

 
iii) Provident Fund:You will be governed by the applicable Provident Fund Rules. 

 
iv) Other Benefits: The Company provides a range of benefits in addition to the core 

remuneration covered by the terms of the contract of employment. These benefits are 
made available from time to time and maybe enhanced, varied or discontinued by the 
Company depending on changes in circumstances related to the provision of a particular 
benefit or because of the Company reviewing the total benefits provided. 
 

v) The Company reserves the right to unilaterally vary or withdraw any of the ancillary benefits 
at its sole discretion. 

 
9. Confidentiality, Trade Secrets & Non- Compete 

i) During your employment with the Company, having regard to your role and nature of 
responsibilities, you will be privy to some very proprietary, exclusive and confidential 
information relating to the Company, including but not limited to information relating to 
formulae, recipes, technical know-how, business strategies, business methods, ideas, 
technology, manufacturing process, category processes, specifications, IT systems, financial 
data, details of service providers and customers, sales targets, actual sales data, marketing 
data,  investments and budget allocations and such other information which may not be 
available in the public domain (“Information”).  
 
You appreciate that the information made available to you, that belong exclusively to the 
Company and if shared with anyone, will adversely affect the interest of the Company. 
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ii) Having regard to the above, you agree that during the term of your employment and 
thereafter, you will not: 
a. directly or indirectly disclose or make use of any Information relating to the business or 

the affairs of the Company or in respect of which the Company is bound by an obligation 
of confidence to any third party or for any purpose other than a legitimate authorized 
purpose of the Company; 
 

b. except in the proper course of your duties under this Agreement remove from Company 
premises or copy or allow others to copy the contents of any document, computer disk, 
tape or other tangible item which contains any Information or trade secret. 

 
iii) With a view to protect the legitimate interests of the Company, its trade secrets and 

confidential Information, you agree that during the course of employment under this 
Agreement and:  
a. for a period of 6 months thereafter, you will not directly or indirectly be engaged either 

as an employee, consultant, retainer, promoter, or in any other manner in any business 
that will be benefited by your disclosure of the Information that is confidential and 
proprietary in nature and which competes with the business of the Company, except 
with the prior written permission of the Company; and/or 
 

b. for a period of 12 months thereafter, you will not directly or indirectly induce or attempt 
to persuade any employee to leave employment or engagement by the Company or any 
of its affiliate or offer employment or engagement to any employee; and/or 

 
c. induce or seek to induce, by any means involving the disclosure or use of confidential 

information, any supplier, vendor or customer of the Company to cease dealing with the 
Company or any of its affiliate or to restrict or vary the terms upon which it deals with 
the Company or any of its Affiliate. 

 
iv) Should you chose to breach any terms covered under clause (9) and its sub-clauses; the 

company shall be at liberty to proceed with all legal options available at its disposal to 
protect its interest and also sue for suitable financial damages which shall not be less than 
24 times of last salary drawn. 

 
10. Data Protection 
You acknowledge that your sensitive personal data or information will be held by the Company in 
its manual and automated filing systems. You consent to the processing and disclosure of such data 
both inside and, where necessary, outside the Indian jurisdiction (including in particular, but 
without limitation to India), in order for this appointment to be performed and for this Letter to be 
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fulfilled, for decisions to be made regarding your employment or continued employment, or for 
obtaining payroll related services from a service provider or evaluating your employees profile 
while getting into any discussion/s for purchase and / or sale of entities and / or for the purpose of 
monitoring to ensure equality of opportunity within the Company and its affiliates etc. The 
Disclosure may include, in the case of sale, change of control or transfer, disclosure to the potential 
purchaser or investor and their advisors and, in the case of obtaining or carrying out work, 
disclosure to customers or potential customers. 
 
In terms of this Letter of understanding your sensitive personal data or information means such 
personal information which consists of without limitation information relating to (a) password; (b) 
financial information such as Bank account or credit card or debit card or other payment 
instrument details ; (c)physical, physiological and mental health condition; (d) sexual orientation; 
(e) medical records and history; (f) Biometric information; (g) any detail relating to the above 
clauses as provided to body corporate for providing service; and (h) any of the information received 
under above clauses by the Company for processing, stored or processed under lawful contract or 
otherwise. 
 
You shall use all reasonable endeavors to keep the Company informed of any changes to your 
personal data. 
 
By signing this Letter, you agree that the Company has the right to transfer or share any personal 
data obtained in connection with this Letter with any affiliate of the Company. 
 
11. Intellectual Property 
i) In case you whether alone or with others, during the term of employment (the “Term”) 

create, produce or develop any idea, method, invention, discovery, design or other work (in 
whatever form and on whatever media) either in the course of providing the employment 
and / or Services or in relation to the Employment and / or Services (collectively, the 
"Works"), you shall promptly disclose full details of the Works to the Company. For the 
avoidance of doubt, the above Works shall include without limitation all of your deliverables 
including but not limited to reports, formulae, plans, studies, data, diagrams, charts, 
specifications, software codes, and all drafts thereof and working papers relating thereto. 

ii) All intellectual property rights in any Works (including but not limited to trade marks, rights to 
inventions, patents, utility models, designs, topography right, database right, and copyright) 
wherever in the world enforceable, shall immediately, upon creation, vest in and remain the 
sole and exclusive property of the Company and you herewith irrevocably assign as beneficial 
owner to the Company all rights title and interest in and to the same. At the Company's 
request and cost, you shall take such action and execute any document as the Company 
reasonably requires to vest properly all such rights in the Company or (where directed by the 
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Company) in its nominee and to secure all appropriate forms of protection for and to defend 
and enforce such rights. You shall not do anything which might prejudice the Company's 
rights under this clause 11. 

 
You hereby irrevocably and unconditionally waives all moral rights (and other similar rights) 
that may vest in you in connection with your authorship of any copyright works, if any, in the 
course of Employment or while extending providing the Services, wherever in the world 
enforceable including (without limitation) the right to be identified as the author of any such 
works and the right not to have such works altered. 

 
12. Conflict of Interest 
During the tenure of your employment, you will be treated as whole time employee of this 
company and shall not accept any other employment whether part time/full time/ honorary or 
undertake assignments, without prior written consent from the company. 
 
13. Force Majeure 
i) For the purposes of this appointment force majeure means ( i ) acts of god, explosion, 

earthquake,  storm, wind, drought, flood, lightning, tempest, fire, accident, epidemic, spread 
of any disease, viral infection, any pandemic situations (ii) war, hostilities (whether war be 
declared or not), invasion, act of foreign enemies, (iii) rebellion, revolution, insurrection, 
military or usurped power or civil war, (iv) riot, civil commotion or disorder, (v) refusals to 
grant any license or permissions, prohibitions or measures of any kind on the part of any local, 
state, national, governmental authority, (vi) import or export regulations or embargoes, (vii) 
any default of suppliers, contractors, sub-contractor, unavailability of materials, equipment, 
transportation, services, (viii) any cause or circumstance whatsoever beyond reasonable 
control of Company. 
 

ii) In case of any stoppage of work by the Company or non-performance of duties on your part as 
a result of an event of force majeure, much less, as mentioned above, you will not be entitled 
for any remuneration/ salary for and during the said force majeure period. In the event of any 
reduction in the employment or work in the Company because of any event of force majeure, 
as mentioned above, and in the event of reduction in your working hours, it shall be the 
discretion of the Company to terminate your employment or to pay reduced wages / salary in 
proportion to the work performed depending upon the financial status of the Company and 
strictly subject to the policy decision taken by the Company at that point of time. 

 
14. Cessation of Service 
i) Retirement:  You will retire from the service of the company on reaching your 58th birthday 

as recorded with us, i.e. on dt. 07-Jul-2053. 
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ii) Termination: 
a) The Company may at any time, terminate your employment without ascribing any 

reasons, by giving you a notice of one month or payment in lieu of notice. 
 

b) The Company shall be entitled to terminate your employment without any notice and 
with immediate effect under the following circumstances: 
i. You fail to perform any of your obligations or are negligent in the performance of your 

duties. 
ii. You violate any of the Company’s policies. 

iii. You commit any act of misconduct or act in breach of trust or breach of faith or you are 
convicted of any criminal offence or commit any act of fraud or dishonesty relating to 
your employment. 
 

iii) Resignation 
You may resign from the services of the Company at any time, by giving a notice of 2 (Two) 
months. Notice period shall become effective from the date of receipt by the Company, of 
the letter of resignation. If you do not serve the notice period mentioned herein, the 
Company shall be entitled to set off from any payments to be made to you by the Company 
upon termination, the proportionate salary for the notice period not served by you. 
 
If amount to be recovered from you falls short, the company shall be at liberty to initiate 
legal proceedings for recovery of the same along with the legal costs. 

 
Please note that ‘two months’ notice period is mandatory and non-negotiable. The 
Company may, having regard to the facts and circumstances and entirely at its sole 
discretion, agree to waive the notice period of certain number of days. 

 
During the notice period, you will not be entitled to any leave unless expressly sanctioned in 
advance in writing. 

 
The Company, at its sole discretion, may choose to relieve you any time during the course 
of your notice period. 

 
15. Jurisdiction 
For the avoidance of doubt, your contract of employment shall be governed by and shall be 
construed in accordance with the laws of India. Any dispute in connection with your employment 
shall be submitted to a court of competent jurisdiction in Nagpur Courts Only. 
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16. General Conditions 

a. In case of change in your residential address during the period of your employment with 
the company, it shall be your duty to intimate about your new address to the Management 
within three days of change of your address. Failing which, the address (Permanent & 
Correspondence) already communicated to the Management by you will be taken into 
consideration for all legal purposes. 
 

b. Upon cessation of your employment, you will return to the Company all papers/documents 
and/ other properties (physical or digital), which may be in your possession relating to the 
business of the company and will not retain any copies of extracts. 

 
c. You may be required to travel on company’s work as and when required. In case of travel 

on company’s work, you are entitled to travel expenses/ allowances as per the Travel rules 
of the company. 

 
d. In the event of implementation of any statutory obligation, the management reserves the 

right to readjust the existing salary paid to you under various heads without affecting your 
total salary and the same will be binding on you. 

 
e. You shall be eligible for Leave, Conveyance, National & Festival Holidays as per existing 

rules and regulations of the Company as applicable to your category of employee, which 
can be amended /altered /re adjusted and re framed from time to time. 

 
We welcome you to our organization and wish you a long, happy and rewarding career with us. 
Please sign the duplicated copy of this letter in token of your having acknowledging and acceptance 
of the above terms & conditions. 
 
Thanking you, 
 
Yours faithfully, 
For Dinshaw’s Dairy Foods Pvt. Ltd., 
 
 
 
 
_____________________ 
Nitasha Kashyap 
Manager HR 
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स्कू ल शिक्षा विभाग

मध्य प्रदेश शासन 
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Name (as per Application): Ramkrishna Yuvnate [Male] Date of Birth : 19/03/1995
Father Name/Husband Name: Bhaiyalal Yuvnate Mother Name : Chandrkala
Address : nirama jamai,District:CHHINDWARA,PinCode:480551
Mobile No : 9049760582 Email Id : ramkrishnayuvnate5@gmail.com
Retired Govt. Teacher : NO School: 0
Retirement Date:

Education & Professional Qualification
as Registered by the Applicant

S.No Year Qualification Subject Board/University Roll
Number

Total
Marks

Obtained
Marks

1 2014-
15 D Ed D. Ed Others State University 66164249 2000.00 1465.00

2 2010-
11 HIGH SCHOOL All Affiliated to Other State

Board H055126 550.00 335.00

3 2012-
13 HSS (11th / 12th) कला/Art Affiliated to Other State

Board V042142 600.00 400.00

4 2017-
18 GRADUATE भूगोल Others State University 76968 1500.00 971.00

Score Card for Various Panels generated
using the Qualification and other details as
registered by the applicant

  Panel Basic
Qual. Subject

Basic
Qual.
Score

Prof. Qual.
Score (Out of

100)

Retd. Govt
Teacher (Out of

100)

Year 2018-19 Exp.
score (out of 25)

Total Score
(Out of 325)

1.
SSS-2
Social

Science
GRADUATE भूगोल 64.7 100.0 0.0 0 164.7

2. SSS-3 HSS (11th /
12th)

कला/Art 66.7 100.0 0.0 0 166.7

The above details have been verified By : JUNNARDEO Principal High School Bhatodiy
JUNNARDEO CHHINDWARA

   IP Address:
157.34.116.87   www.educationportal.mp.gov.in/GFMS  Date:16/06/2022 08:03:40
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